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A Study on the relevance of undergraduate courses to their graduates’ 
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occupational Careers 

the case of The Integrated Faculty of Arts and Social Sciences

Hideo Iwaki 

This paper is the final report on the three surveys which were done by the 

Faculty of Integrated Arts and Social Sciences of JWU to clarify the effects of 

students’ learning experiences on their occupational careers and life-courses after 

graduation. 

<Chapter1> 

  Pre-coded questionnaire survey was done on March in 2007 on the careers and 

life-courses of 1,353 graduates who entered FIASS in 1990 and 2001/2002.  At 

first, there seemed to exist a strong correlation between stable office work careers 

in the private business firms and the department of sociology, culture and 

psychology on the one hand, and between stable professional careers in education 

or civil services and the department of education and social welfare on the other.  

But detailed analysis clarified that this was a false-correlation, most part of which 

was brought about by the fact that former three departments have been preferred 

by those students who wanted office work careers and the latter two by those who 

wanted professional careers. 

<Chapter2> 

 It can be said that 2007 survey shed light on the charter effect of five 

departments in FIASS but could not succeed in locating their socialization effect

on graduates’ careers. 

For that purpose, on September in 2008, additional free-answer questionnaire 

survey was conducted toward the same samples of 2007 survey, asking them to 

describe their real experiences on such matters as job seeking, becoming 

full-fledged, promotion and job-changing with a view to the relation between these 

experiences and each one’s undergraduate learning.   According to 

cross-classification analysis of after-coded categories of these free answers and 

respondents’ career types, most respondents who have experienced stable 

occupational careers answered that they owe their successful careers to liberal 

curricula or broad learning experiences, but rarely declared that specialized 

learning/training experiences were useful.  

<Chapter3>  

 At first sight, the result of this 2008 survey is contrary to the general belief that 

specialized curricula give students expertise that leads to their occupational 

��



successes.  

Therefore, a group interview was held toward 10 respondents of 2008 survey, and 

their career experiences were minutely examined.  Through this in-depth 

interview, it became clear that the effect of specialized curricula depended on the 

structure of each professional labor markets.   When jobs are embedded in tightly 

organized internal labor markets, as with teaching professions, professional 

expertise is acquired mainly through on the job training(OJT), and the role of 

pre-service specialized education is limited to delivering licenses.  In contrast, an 

important part of social welfare jobs are placed in loosely organized internal labor 

markets that are woven together with general civil servants who don’t have any 

special licenses.   In such cases, it became clear through discussion, pre-service 

specialized education can serve as the bases for professional expertise.   Finally, 

a graduate from psychology department who got masters degree at other 

university offered an interesting story about the present state of counseling jobs.  

According to her, they have now formed their own labor markets outside each 

separate hospitals, schools and so on.  Specialized education/training is effective 

not only in offering certificate without which one can not get counseling jobs, but 

also in giving professional expertise that can be effectively applied to clients.   

But it is quite a pity that counseling has not as yet succeeded in securing such a 

firm and high status as medical professions, and most jobs are at present 

part-time and low-paid.    
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Career Development of Highly-Educated Women who have discontinued 

their Career

~ From Examples at the Japan Women’s University’s Recurrent Education and 

Re-employment System ~

Keiko Fukuzawa 

What can educational institutions do as women with high academic background, 

who want to go back to workforce?  In Japan, approximately 70% of women quit 

their job when they have their first child, which is hardly seen in other developed 

nations.  And once they are out of the job market, it is not easy for them to be 

re-employed.  Especially women with higher educational background encounter 

harder time because the needs of the market and that of applicants do not match, 

so many women end up working under undesirable situation, or give up on 

working.  In this study, I will look into the examples of possible assistance at 

higher education institutions. The actual objective of this study is to show the 

present situation of women who are facing to today’s tough job market , and what 

educational institutions can offer to them as effective adult education which 

enhance their career development. 

Key words: women , higher education, re-employment, workforce, adult education 
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